Connect

A Report to Skagit County from Chinook Enterprises
SPRING ISSUE 2004 360-428-0140

Connecting With Business
AMS; Assembly and Manufacturing Services
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Did You Get A Ticket??

Trying to figure out a system who choose not to usetheir tickets  ties (HWD) is the State of Washing-
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sufficiency and to reduce the amount  serve these individuals. have questions about your Ticket or
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Chinook Recealves
M edina and Janson
Grants

Chinook Enterprises was

awarded $20,000 in February 2004,
from the Medina Foundation. The
Funds will be used for General Opera-
tion during the 2004 year, according to
Rob Martin, Executive Director. “With
budget cutbacks from some state
funded programs, and many uncertain-
ties in other long term funding sources,
individuals who were once able to re-
ceive services are now on long waiting
lists. We want to impact that. These
funds will go a long way towards getting
services to individuals and helping meet
their needs vocationally where other
options are either limited or not avail-
able” Martin said. He added that “the
Medina Foundation funds will also go
towards some of our new marketing ef-
forts, so that we can better stabilize our
overall financial situation and better di-
versify our funding and support base.”.

Also in February, Chinook was
awarded $3,000 in funds from the Jan-
son Foundation for a computerized work
station that will utilize voice recognition
software. This software enables users
to create and edit documents, spread-
sheets, and e-mail by voice. “Software
like this is a valuable tool for individuals
with physical and/or cognitive limita-
tions”, said Jim Halpin, Assistant Direc-
tor. “This new computer will help indi-
viduals with particular disabling condi-
tions access job opportunities which
otherwise would not be available to
them.” Halpin said.

Chinook Enterprises appreci-
ates the many requests received by lo-
cal Foundations, and we appreciate
their confidence in our future!

Recognizing Costco and United General Hospital

At the forefront of any

successful community job place-
ment is a supportive employer.
At Chinook Enterprises, we are
extremely fortunate to have an
abundance of quality employers
in Skagit County. We recently
honored two of these exceptional
employers.

Nominated by staff of the
Community Employment Services
Unit, Costco was recognized as
the Employer of the Year for
2003. Costco was praised for
increasing employment opportuni-
ties for people with disabilities.

Due to the accommodat-
ing attitude of Wayne Harris,
Costco’s General Manager, as
well as the managers of the vari-
ous departments, some positive
connections have been estab-
lished. Presently, there are three

United General Hospital Superintendent Greg
Reed accepts the Employer of the Quarter
Award from  Chinook Enterprises Executive
Director Rob Martin.

Costco Manager Wayne Harris and staff members accept Employer of the Y ear 2003 Award.

individuals hired with the assis-
tance of our organization working
in various departments of Costco.
Chinook Enterprises Employment
Specialist Bari Willard states, “It is
a pleasure to work with everyone
at Costco. They have high quality
expectations while at the same
time allowing for individuals to
learn and grow on the job.”

United General Hospital
was chosen as our Employer of
the Quarter for the first quarter of
2004. Like Costco, United Gen-
eral Hospital is a leader in the
way the management and staff
view and work with people with
disabilities. Since 2001, Aaron
Campbell has been employed in
the Linens Department where his
main duties include delivering the
various linens to all areas of the
hospital.

Phil Holboy and Joyce

Holland are the main supports for
Aaron and are extremely suppor-
tive. They have encouraged
growth and independence in
Aaron while being exceptionally
patient throughout the learning
process. Because of this, Aaron
has experienced great growth on
the job. Employment Specialist
Marcia Mueller sums it up by say-
ing, “We are pleased to recognize
United General Hospital. Both
Phil and Joyce have been great
role models for Aaron and have
helped him to become a valued
team member.”

Thank you to Costco,
United General Hospital, and all
of our valued employers for your
support.
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Volunteers Make A Difference To Supported Workshop
"y R

Chinook production worker Aaron Hildebrand receives on the job training support by
volunteer Nick Bahrt.

Taking afew minutes out of a very busy day to spend with people you
do not know can be very intimidating. The volunteers at Chinook Enterprises
take more than just a few minutes. They provide valuable support and personal
interaction with some of the most significantly disabled individuals served by
Chinook Enterprises. “The volunteers at Chinook provide us with atremendous
resource. Many of the people we serve require alot of assistance, and through
the generous donation of time by our volunteers, we can give our participants the
attention they require,” explains Rehabilitation Manager- Workshop Lisa Fisher.

Volunteers come to Chinook Enterprises Supported Production Work-
shop with many perceptions about people with disabilities, but it is not until they
spend their valuable time with us that those very perceptions change. They be-
come excited about getting to know the workers they are assisting, which means
taking the time to learn about their day at work. This can be variable from the
assembly of parts to kitting and packaging. Tasks are not always completed in a
“traditional” manner and are often adapted with special jigs and tools dependent
on an individual’s physical disability. Volunteers also learn that you cannot
make assumptions about what a person can or cannot do, and they learn how to
think creatively in assisting employees learn their individual job tasks.

Several of our volunteers are students from Skagit Valley College who
in the practicum part of their college course work volunteer their time for the
quarter on top of their studies and class work. Students from Japan have volun-
teered, hoping to take back to their country ideas and experiences. While the
language may be different, we all share the same compassions and concerns. It
has been fun learning to communicate, sharing what the different countriesdo in
work environments, and how we are all striving to make lives for people with
disabilities more matched to their needs.

Many volunteers find that they want to spend more than one quarter
with us, and this opens up an opportunity to experience many phases of job de-
velopment skills. These skills will help them in whatever they do with their
lives. “We appreciate the fact that there are so many who want to volunteer. The
one on one time they can provide and the attention that they give makes a differ-
encein all of our lives,” as noted by Chinook Enterprises Volunteer and Board
Member Sunshine Allen.

Volunteers are always needed and welcome in our Supported Produc-
tion Workshop. If you would like more information about volunteering or how
you might help, please contact Lisa Fisher at (360) 428-0140.

Bari Willard selected as Skagit County United Way
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The United Way of Skagit
County selected Chinook Enter-
prises employee Bari Jean Willard
as 2003 Volunteer of the Year. Bari
was a United Way campaign asso-
ciate and had a positive impact on
the campaign by persuading several
businesses and their staff that were
new to the campaign to participate
in the annual fundraising drive. Dr.
Paul Chaplik, United Way of Skagit
County Executive Director, de-
scribes Bari as “an enthusiastic and
wonderful volunteer. Bari has an
obvious commitment to Chi-
nook and to people in need.
Her enthusiasm is evident in
everything she does.”

During her regular
40 hour week, Bari is an Em-
ployment Specialist at Chi-
nook Enterprises. In her
position, she provides job
placement, training, and re-
tention to individuals with
disabilities or other barriers.
She also acts as the agency
grant writer. “I think that it is |-
a real honor for Bari to have
been selected ‘Volunteer of
the Year.’ Itis just recogni- =
tion of the dedication and the &=
immense amount of time that
Bari spends helping others.
I am proud to have herasa
member of our staff here at S
Chinook,” states Jim Halpin, " =~
Chinook Enterprises Assis-
tant Director. Bari Wi

In addition to her job she rec
at Chinook Enterprises, Bari
volunteers in the community.
She is a lead teacher in
Mount Vernon for Skagit Literacy
assisting Skagit County residents
learn English as a Second Lan-
guage, a program of the Skagit
County Community Action Agency.
Bari is currently serving a second
year as Director for the Mount
Vernon Lions Club. She is an ac-
tive participant in the Burlington
Chamber of Commerce, serving as
a Burlington Chamber Ambassador.
Bari also is a member of the Board
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unteer of the Year 2003

of Directors of the Skagit Adult Day
Care and acts as the Secretary for
that organization. In her spare time,
she and her family are active in
many other community activities
and events.

Bari credits the support of
her employer Chinook Enterprises
and her family, husband Andy and
children Robby, Christopher, Car-
men, and Juliana, with her award.
“Without their support and giving me
the extra time needed to volunteer,
none of this would be possible. We
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Ilard displays the beautiful plaque
eived from United Way for Volunteer

of the Year 2003.

have an extremely giving commu-
nity, and | have been blessed know-
ing the most special people. Rob
and Joan Martin, Bill Henkel, and
Sandi Everest have been my men-
tors, along with many others along
the way.”

Are You Ready...
To Make The Connection
With Chinook Enterprises? ‘3

If you or someone you know
would benefit from our
services call:
(360) 428-0140 for more
Information on how

| am very excited about
some of the new initiatives we

Enterprises. We have redes-

are undertaking here at Chinook

Chinook Enterprises igned our industrial marketing

been a crucial element in our over-
all business plans and so far, itis
working.

Another initiative | am ex-
cited about is Positive Space. This

The View From Here

An Address From Executive Director Rob Martin

Chinook has recently been
approved as an Employment Net-
work though the Social Security
Administration. This means that

Social Security recipients who

Vocational Services can assist

you.

You can also find us on the
web at:

Www.chinookenterprises.org.

2026 LaVenture Road

Mount Vernon, WA 98273

Phone: (360)428-0140
Fax: (360) 428-1616

strategy to better target industrial
customers in the greater Puget
Sound region. As a part of that,
our new AMS web site,
www.ams-wa.com, provides a
complete description of our in-
dustrial services. This will pro-
vide our potential customers a
better idea of our certifications
and qualifications much more
quickly than was possible previ-
ously. | am pleased to report that
these changes have already re-
sulted in us bidding on several
new and different projects with
industrial partners from all over
Puget Sound. Certainly, this has

is more of a concept rather than a
program, but it is designed to bring
programs and ideas into Chinook
that may be outside of the voca-
tionally oriented focus we are well
known for. Positive Space is a
mindset. Being in a "positive
space" is being in an environment
that is all about acceptance, crea-
tivity, nurturing, progressiveness,
and growth. Positive Space is al-

ways open to everyone and it cele-

brates diversity and individualism.
We will find ways to showcase the
individual talents and interests
through the use of Positive Space
in our future efforts.

want to, and are able to, go back
to work can get assistance from
Chinook. This is a new program
that is happening all over the US.
Many people who receive SSA are
very concerned about trying to re-
enter the workforce because in the
past they not only lost their finan-
cial assistance, but also their medi-
cal assistance. For many individu-
als the medical assistance was
much more important to them be-
cause of high medication or treat-
ment costs. Now, under this new
system they will not lose these im-
portant benefits for several years
after they are in the workforce.



2003 Financial Report
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Chinook Recognizes 158 Years of Service
1st and 2nd Quarter Anniversaries
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Here Is How You Can Help

If you have contacts with companies where our services might be needed,
please let us know using the form below.

If you know of a job that one of our participants might be qualified for, please
contact us.

If you would like information about making a tax-deductible donation to Chi-
nook Enterprises to help us continue to provide quality employment services for people
with disabilities, please complete this short form and we will get right back with you.

Name:
Address:
City: State: Zip:
Phone:
Email:

Chinook Enterprises
2026 La Venture Road
Mount Vernon, WA 98273
Email to: Chinook@chinookenterprises.org
Visit our website at: www.chinookenterprises.org

Chinook Enterprises is a 501©(3) organization that qualifies as a tax exempt charitable
organization under the Internal Revenue Code. Persons making contributions to Chinook will receive
a tax receipt for the value of the contribution.




